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Various theories of effective supply chain organisation and management argue that 
89
Those longer term trade-offs might, for example, include that between the gains from 90 coercion and the loss of trust; powerful actors gained legitimacy by resisting their 91 ability to use power coercively (Blau, 1964) . In this way, it was argued, co-operative 
95
For others, it was not just that restraint was important, but that legitimate power 96 could be used constructively to facilitate supply chain co-ordination (Stern 1969; 97 Provan and Gassenheimer 1994). Power could be exercised to positively reward instead forecasting (Kwon and Suh, 2004) 'possessed' but rather embodied and enacted (Foucault 1982 
The impact of these pressures hit beef farmers in particular because they are unable But it is important to be sensitive to the regional specificities of these markets. Victoria, Australia). Initially, transcripts were read and re-read to achieve data In the above quote, one of our interviewee's characterised his sense of powerlessness to be powerless, this will have an impact on negotiation and bargaining strategy.
367
Of course, such perceptions do not emerge in a vacuum. There is always a structural Although these moves may not be part of a deliberate and orchestrated attack to dependence upon an individual processor or group of processors (Emerson, 1962) . We 434 will now develop this idea in more detail.
436
The Impact of Power on Agency and Trust
437
As previously discussed, the dominant view is that in the academic literature around 
531
Mistrust prevents these actors working cohesively together for the greater good. with the food retail market contributing a significant share to this due to their plight for 547 UK/British origin beef. Therefore, these assurances already exist to an extent.
548
Additionally, the impact of diffuse systems of power in supply relationships needs to be 549 studied so that the effects and consequences of diffused power can be better understood 
Conclusion
566
To the best of our knowledge, this is the first study to use a constructivist approach to 
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